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Proiected Timeline

1. Board adopts Resolution to orfer SRP

?. District distributes SRP Announcernent

3. Enrollmenl Packets for Window #1 mailed to eligible empioyees

4. Enrollment Window #1 opens

a) Enrployee Orientation il/eetings

b) STRS/PERS Workslrop

c) One-on-One Employee Warkshop

d) Enrollment Window #.1 clcses

e) District Announces !r/hether SRP lnrplernented

f) Employees resign from District employment

g) Benefits Commence

5. Enrollment Packets mailed for Wtn{qrlr #Z to eligible employees

6. Enrollment Window #2 opens

a) Employee Orrentation Meetings

b) STRSIPERS Workshop

c) One-on-One [-mployee \tVorkshop

d) Enroilment Windov.r #1 closes

e) District Announces \I/hether SRP lmplenrented

f) Employees reslgn from District employment after
completing the 2019-2020 academic year

S) Benefits Commence

October 15.2019

October 22 2019

October 22,2010

October 22,2A1g

TBD (October 31-November 6)

TBD (Scheduled by District)

TBD iDecernber 3 2019)

December4,2019

December 11,201S

December 31, 2019

February 1,2020

TBD (February 12-1 4, 202A,\

February 12,2820

TBD {Febru ary 2B-27 . 2AZA)

TBD {Scheduled by District)

TBD (March 20-30.2020)

f\4arch 31. 202A

April 9, 2020

June 30, 2020

August 1,2020

t-

I PARS is not licensed to provrde and does not offer tax, accountinq, leqal, investment or actrianal aUuice. I
-- _*__ _-_ -- _l
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SANTA BARBARA COMMUNITY COLLEGE DISTRICT
Supplementary Reti rement Plan (SRP)

-#lnans
TKrSr$ S0ilrlXXS. tAsnile RtSl&tS.

Objective: To achieve fiscal savings by accelerating retirement atlrition and not replacing cenain positions

Timeline: Fall Enrollment Window for December 31 ,7019 resignations; Spring Enrollment Window forJune 3A,2A20

resignations(FacultyofferedinSpringWindowonly). FallWindowClose-December4,2019:SpringWindowClose-

March 31,2020

Groups: Faculty, EducationalAdministrators, Classified Non-Management and Management and Confidential Staff

Eligibility Criteria: Eligible to retire under CaISTRS/CaIPERS; have five years of District seruice by resignation date

SRP Approval Process: Eligible employees will be informed that the SRP must have sufficient plan participation by

the enrollment window deadlines to meet the Districfs fiscal and operational objectives in order for the SRP to go

into effect. Board will review the post analysis and staff recommendation following the close of each window and

make a formal announcement as to whether the SRP will proceed.

Analysis: Staff has worked with Public Agenry Retirement Services (PARS) to assist in the analysis and design of the

SRP. A summary of the analysis is below:

Fulltime Faculty

Educational Administrators

Classified Non-Management

Classified IVlanagemenr & Confldential

TOTAL

87

6

112

15

224

0

1

B

1
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$0

$23,871

il23,A97

$11,475

$1s8,443

Ztr:.:::l
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ait'

3

45.:

11

2

35

$1J49,175

$'160,339

$617,757

$76,259

$1.963,s30

$2,236,413

$430,848

$1 ,624,013

$201,8s1

84,493,12s

$3,344,143

$721 ,418

$2,721 ,13A

$336,382

$7.123,Q73

Feculty (1 Year Adjunct Replacement)

Educational Administrators

Classlfied Non-Management

Classified l\4anagement & Confidential

TO?AL

50% Replace

5070 Replace

50% Replace

670/o Replace

51olo Replace

10.50

1.00

9.50

1.00

22.OO

2O19-2O Reti rement Projections

Projected Fiscal lmpact

PARS I Public Agency Retirement Services



BENEFIT ILLUSTRATION
Prepared on: October B, 2019

Classified Non-Management

Santa Barbara Cornmunity College District

SRP Level of Benefit

7O.0O% of Final Pay

The Supplementary Retirement Plan (SRP) benefits are

illustrated according to the assumptions listed below. Your

5RP benefit is subject to verificatlon of these assumptions
and will ultimately be deterrnined based on the provisions of
the plan.

To participate in the SRP, you must review and correct any

assumptions that are inaccurate using the enclosed

Correctiorr Form (page 11.

Resignation Date: 6130/2020

Participant Birthdate: 3/1911961

Participant Age @ Resignation: 59.28

Final Pay*: $63,964.92

+ 2019-2A base salary (ptacement on 2019-202A saLory schedule),

multtplied by current FTE (ful{-time equrvalence). For hourly emptoyees,

Final Pay shaLl be deflned as actual salary eorned durtng 2019-2a20

schaol year based on octuaL hours worked.

Beneficiary Birthdate*: 3/19/1961
Beneficiary Age @ Resignation: 59.28

*Nofe: A beneficiory birthdate assumption vras created based

on your own date of bu-th. BeneficLary bLrthdote on[y affects tlrc
omount af Cpttotl 2.

SRP Level of Benefit

The SRP benefit supplements your primary retirenrent system

allowance. lf you participate in the SRP, your choice of
benefit option and beneficiary for Option 2 is final upon the

close of the enrollment window and cannot b,e chanqed

th ereafter.

The projected benefit amounts illustrated for ail options are

based an annuity rotes at the time this iLlustrcttion :uas printed

The fbol otrount of your benefi.t witt be determined prLor to

your first distribution based on the most current onnLtity rates

at the time of purchasing the annuity.

I'letther Santa Barbara Communi,ty Callege District nor PARS provides tox

accaunting, or legoL advLce. See yaur tax consultant. 6ccauntanl ar
attorney frtr advice.

Proiected SRP Benefit Pavout Amounts

' Options 5-9 are e[igible for dtrect rollover inta ort IRA cr to on e[igible
pLon thot accepts the rollover. lf you ore in the year in v'rlticlt you v',til\ attain
age 70 t/: or over the age of 7A th, you are nat eLiqibie to elect a direct
rollover of your SRP benefit poymenfs. SRP benefit payments v,rill be treoted

as a required minimu*t 
'1t-stnbution 

and wtl! be oded as a taxable

d[stributiou for the duration of your benefit period. Please consult with c
qualifted tox cr lega[ advisar to detenlline whether your SRP monthlv'

benefit may be eliqibte for ratlover.

$172-74

A monthly cash payment for your lifetime only.

Option 1 does not pay out to a beneficiary.

Option 2 is a modified monthly payment for your
lifetime and the lifetime of your one named beneficiary.

$170.42

Option 3 is a modified montlrly payment for the greater

of your lifetime or 10 years. ln the event of death within
10 years of resignation, monthly payments will continue
to your beneficiary or estate until a total of 120 payments

are made.

Options 5-15 provide a higher monthly payment

guaranteed for a fixed number of years as shown below
Payments are made to the parlicipant until the final
payment is made. ln the event of death, all remaining
payments will be paid to your beneficiary or estate.

10 10

11 11

$74s.s1

$310.03

65SDF654i



BENEFIT ILLUSTRATION
Prepared on: October B, 2019

Classified Management & Confidential

Santa Barbara Community College District

SRP Level of Benefit

7O.Og% of Final Pay

The Supplementary Retirement Plan (SRP) benefits are

illustrated according to the assumptlons listed below. Your

5RP benefit is subject to verification of these assumptions
and will ultimately be determined based on the provisions of
the plan.

To participate in the SRP, you must review and correct any

assumptions that are inaccurate using the enclosed

Correctiorr Form (page 1).

Resignation Date: 6/30/2020
Participant Birthdate: 5/13/1960
Participant Age @ Resignation; 60.13

Final Pay*: $98,871.00

* 2A19-2A base salory (p{acement on 2A19-202A sabry schedule),

multi.pLied by current FTE (fulltlme equLvalence). For haur[y employees,

Finat Pay sl:cLl be defined os actuol solory earned durinq 2079-2A20
school year bosed an octual hours worked.

Beneficiary Birthdate*: 5/13/1960
Beneficiary Age @ Resignation: 50.13

'Note: A beneficicry birthdote ossumption was created based

on your awil dote of btrth. Benefic[ary bLrthdote only offects the

amount af Opttot't 2.

SRP Level of Benefit

The SRP benefit supplernents your primary retirement system

allowarrce. lf you participate in the SRP, your choice of
benefit option and beneficiary for Option 2 is final upon the
close of the enrollment window and cannot be changed
th ereafter.

The projected benefit amounts illustrated for oll apti.ons are

based an annuity rotes ut the ttme thi.s iLlustration vtas prrnted.

The finol omount of your benefit wiil be determited prior to

your first distrlbution based on the most current annuity rotes

at tl^e tim? of purcnasing r)e artnuily.

lVeither Sonto Barbara Community Colteqe District nor PARS provides tox

accountinq, or legal advtce. See yaur tox consultant. acccuntant or
atrorney far odvice.

Projected SRP Benefit Payout Amounts

' apfions 5-9 are e{lgible for direct roliaver tnta on IPA ot to an eLigible

plan thot accepts the rollaver. lf yau are in the year tn vhich ,tou vtlT attain
age 70 !/i or over the oge af /0 1t2, you are not eliqLble to elect a direct
ro[[over of yotrr SRP benefit poymenfs. SFP beneflt payments vritl be treated
as o reqttired minimurn distnbutian ond wtlt be coded os o taxdbte

distrihuttotl for the duration of your benetit period. Pleose cansuft w[th o

quolified tox or legaL advisor to determtne whether your SRP monlhly
benefit moy be etigible for rollover.

$273.10

A monthly cash payment for your lifetime only.

Option I does not pay out to a beneficiary.

Option 2 is a modified monthly payment for your
lifetime and the lifetime of your one named beneficiary.

Option 3 is a modified monthly payment for the greater

of your lifetime or 10 years. ln the event of death within
10 years of resignation, monthly payments will continue
to your beneficiary or estate untii a total of 120 payments

are made.

Options 5-15 provide a higher monthly payment
guaranteed for a fixed number of years as shown below.

Payments are made lo the par-ticipant until the final
payment is made. ln the event of death, all remainrng

payments will be paid to your beneficiary or estate.

$ 1,1 s2.34

$967.83

$738.47

$ss4.23

$s 1 3.67

55SDF6541



BENEFIT ILLUSTRATION
Prepared on: October B, 2019

Faculty

Santa Barbara Community College District

SRP Level of Benefit

7O.OO% of Final Pay

The Supplementary Retirement Plan (SRP) benefits are

illustrated according to the assumptions listed below. Your

SRP benefit is subject to verification of these assumptions

and will ultimately be determined based on the provisions of
the plan.

To participate in the SRP, you must review and correct any

assumptions that are inaccurate using the enclosed

Correction Form (page 1).

Resignation Date: 6/30/2020
Participant Birthdate: 5/241'1957

Farticipant Age @ Resignation; 53.10

Final Payn: $106,142.82

. 2019-2A base solory @lacement on 2019-202A sabry schedule),

multipLied by current FTE (full'time equtvalence). For hour[y employees,

Ftna[ Poy shalL be defined os octual salary eorned durLnq 2019-2020
school year based on octual hours worked.

Beneficiary Birthdate*: 5/24/1957
Beneficiary Age @ Resignation: 63.10

*Note: A benefLciary birthdote assumption vtas created based

on your o'iln dote of brrth. Beneficiary birthdote only offects the

amaunt af Opttatl 2-

SRP Level of Benefit

The SRP benefit supplements your primary retirement system

allowance. lf you participate in the SRP, your choice of
benefit option and beneficiary for Option 2 is final upon the

close of the enrollment window and cannot be changed

th ereafter.

The projected benefit amounts illustrated for oll options are

based on onnuity rates at the time this Ll{ustration vras printed.

{he final. amount of your benefit will be determined pr[or to

your ftrst distrLbution based on the most current annuity rates

ot the lime of purcttosrrtg (he atinLt:ty.

Neither Santo Barbara Community CoL[eqe Dtstrict nar PARS provides tax

accounting, or legol advice. See yottr tcx consLt(tant. accaantont ar
attorney for advLce.

Proiected SRP Benefit Pavout Amounts

' Opt[ons 5-9 are e{igible for dLrect roilover into an IRA o( ia an eligible
pLan thot accepts the rollover. lf yau ore ln the year in which you vti[t attctin

aqe 70 1,/z or over the age of 70 ,2, .yau are not eliqlble to elect a direct

rol.lover of yotir SRP benefit payntents. SRP benefit poyments vrill be treoted
as a required minimun distributr.on ond will be coded os o taxabie

distribttti.cn for the duroti.on of your benefit period. Please consu[t with o

qualifted lax or legal oavLsor to dete{trne whether your SRP monthly

benef[t may be eLrgible for rollover.

A monthly cash payment for your lifetime only

Option '1 does not pay out to a beneficiary.

Option 2 is a modified monthly payment for your
lifetime and the lifetime of your one named beneficiary.

Option 3 is a modified monthly payment for the greater

of your lifetime or 10 years. ln the event of death within
10 years of resignation, monthly payments wlll continue
to your beneficiary or estate until a total of 120 payments

are made.

Options 5-15 provide a higher monthly payment
guaranteed for a fixed number of years as shown below.

Payments are made to the participant until the final

payment is made. ln the event of death, all remaining
payments will be paid to your beneficiary or estate.

$1,237.09

$71 1.6s

$5s 1.45

$514.45

65SDF654'l



BENEFIT ILLUSTRATION
Prepared on: October 8,2019

Educational Administrators

Santa Barbara Community College District

SRP Level of Benefit

7g.AA% of Final Pay

The Supplementary Retirement Plan (5RP) benefits are

illustrated according to the assumptions listed below. Your

5RP benefit is subject to verification of these assumptions
and will ultimately be determined based on the provisions of

the plan.

To participate in the SRP, you must review and correct any

assumptions that are inaccurate using the enclosed

Correction Form (page 1).

Resignation Date: 6/30/2020
Participant Birthdate: 7 /11/'1959
Participant Age @ Resignation: 60.97

Final Pay*: $120,668.17

* 2019-20 base salary (plocement on 2019 202A sahry schedule),

multtpl[ed by current FTE (fLtlltime equlvalence). For hourly employees,

Fina[ Pay sholl be defined os actual salary earned durrng 2019-2A2a

school year bosed on octuaL hours worked.

Beneficiary Birthdate*: 7/11/1959
Beneficiary i{ge @ Resignation: 60.97

'Note; A benefLciary btrthdote sssumption vtas created bosed

on your awn date of blrth. Benefici.ary bLrthdate on[y affects the

omount of Optiot'r 2.

SRP Level of Benefit

The SRP benefit supplements your primary retirement system

allowance. lf you participate in the SRP, your choice of
benefit option and beneficiary for Option 2 is final upon the

close of the enrollment window and cannot be changed

thereafter.

The projected benefLt amounts il[ustroted for all options are

based on annuity rates at the time thls il[ustration vras pnnted.

The finat Gmaunt of your benefit wtll be determined prior to

your first distribution based on the most current annutty rotes

at the time of purchostng the annutty.

Nelther Sonto Ecrbara Communiry Cottege District nor PARS pravtdes ta,
accountlng, or legal odvLce. See your tox consu[tont, occountant or

attorney for advice.

Proiected SRP Benefit Payout Amounts

'Options 5-9 ore e{igible for direct roilover inta (rtt !RA or ta on e{tgtble

plon thdt accepts the roLlaver. lf you are in the yeor in which you vtlil attoin

age 70 t/t or aver the age of /0 ,/2, yau ore nat eli.gabie to elect a direct
rolLover of your SRP benefit poyments. SRp benefLt payments vtLl{ be treated

as a reqtt[red rninimunt distributtan ond wtll. be coded as a t.axcble

dtstribution far the durotiot-t of your benefit period. Pleqse cansLrlt with c
quatified rax or legal advtsor to deteffiine whether your SRP monthly

benef[t noy be e[tglble for rollover.

$333.31

A monthly cash payment for your lifetime only.

Option 1 does not pay out to a beneficiary.

Option 2 is a modified monthly payment for your
lifetime and the lifetime of your one named beneficiary.

Option 3 is a modified monthly payment for the greater

of your lifetime or 10 years. ln the event of death within
10 years of resignation, monthly payrnents will continue

to your beneficiary or estate until a total of 120 payments

are made.

Options 5-15 provide a higher monthly payment
guaranteed for a fixed number of years as shown below.

Payments are made to the participant until the final
payment is made. ln the event of death, all remainrng

payments will be paid to your beneficiary or estate.

B*g

12 12

13 13

$1,181.20

$1,O2A.71

$73s.88

fis17.79

65SDF65.1 1


